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AGREEMENT

In this agreement entered into this 6th __ day of November

1972, by and between the Statz Board of Regents hereinafter referred to
as the Board and the University of Rhode Island Chapter of the American
Association of University Professors, referred to hereinafter as the
Association, the parties hereby agree as follows:

ARTICLE I
RECOGNITION

The Board hereby recognizes the U.R.I. Chapter of the AAUP as the ex-
clusive bargaining representative for all faculty presently or hereafter
employed by the University in the bargaining unit set forth in the cer-
tification issued by the Rhode Island Siate Lebor Relations Board and
dated December 21, 1971, Case EE No. 1%1.

[N

ARTICLE II

MANAGEMENT RIGHTS

The Association recognizes that the Board, the Agency for Higher Edu-
cation and the administration of the University, has responsibility and
authority to manage and direct, in hehalf of the public, all the opera-
tions and activities of the University to the full extent authorized

by law.

The academic year shéll begin one week before registration starts and
end on the final Cormencement Day in June.

Faculty members are expected to attend all general Faculty meetings called by
the Dean or President and department meetings called by their department
chairman.

ARTICLE III

THE UNIVERSITY MANUAL

When items in tne University Manual are in conflict with this agreement,
this agreement shall take precedence, The University Manual is not subject
to the grievance or arbitration procedure.

“
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ARTICLE IV

3}
“

DEPARTMENT CHAIRM™N

Position of the Chairman - Department chairmen a' : essentially department
administrators. Although they are responsible to the college dean and
thence to the President for administering Univers ty policies and proe
cedures.on the department level, their primary re jonsibility is to the
department faculty, of which they are active members, and which they are
appointed to serve, K A

The duties and responsibilities of ¢zpartment chairmen are as follows:

A department chairman shall Liave administrative responsibility for the
program of the department under the dean of his college; cooperate with
department members in planning and developing policies and programs;
evaluate the instructional, research and administrative processes of the
department and make recormendations to the dean; evaluate periodically

the department members and report the evaluations as required; recommend
appointments, reappointments, award of tenure, pramotions and dismissals of
department members; insure that adequate supervision, advice and training are
provided to new department members and others who might profit therefrom;
generally promote the welfeare of the department and the University by

every appropriate means; and carry out such other duties as are set

forth elsewhere in the University Manual.

This agreement provides for the will of the department faculty to be of
primary consideration in the appointment, retention, or dismissal of the
chairman.

Search Committee - When it is determined that the Msition of chairman
of a department will become vacant, the dean of the college shall ap=-
point within thirty (30) days of such determination a Search lommittee

to be charged with the compilation of a list of recommended candidates
for submission to the dean and thence to the Vice President for Academic
Affairs and to the President, This committee snall consist of no less
than five and no more than seven members of the full-time faculty on a
continuing appointment, at least one but not more than two of whom shall
be chosen from outside the department in qQuestion, but with interests
closely allied to those of the department. The chairman of the committee
shall be a senior faculty member of the department and shall be designated
by the committee. The outgoing department chairman shall not be a member
of the Search Committee,

Screening and Intervievs - The Search Committee shall solicit names of
possible candidates from the University faculty and elsewhere., Naxes of
candidates from within the present faculty, as well as those frou without,

. may be considered. The Search Committee will devise its own screening

methods and will arrange for on-campus interviews of candidates in conjunc-
tion with the dean of the college, who will arrange in advance through the
Vice Prasident for Academic Affairs for necessary travel reimbursement for
the candidates. The number of candidates invited to visit the campus will
be decided by the Search Committee and the dean. Any candidate visiting the
campus will meet with the faculty of the department and the dean, and when-
ever possible with the Dean of the Graduate School, the Vice President for
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Academic Affairs &nd the Pres.dent ¢f the University. The candidate shall
also be givan the opportunity to meet with graduate and undergrazduate students
of the depertment under such conditions as can conveniently be arranged.
Choice of Candidate - After the Search Committee has conducted appropriate
interviews and completed its screening, it shall submit to the cean the

nomes of acceptable candidates. The dean will forwerd the nemes of the candi-
dates to the Vice President for Acedemic Affairs and the President. The
President may appoint one of the candidates recommended by the Search Com-
mittee. If the President cannot accept any of the candidates suggested, he
shall explain his decision to the Chairman of the Search Cormittee and will
request the Committee to continue its search until a candidate acceptable

to all parties is appointed.

Conditions of Initiazl) Apvointment - A chairman shall be given a calendar year

contract when the responsitilities and duties of his office warrant it., This
will be determined by the uean of the college and the Vice President for Academic

Affairs. The chairmen, if offered a calendar year contract may choose an academic

year contract with the provision that other arrangements be mutually agreed upon
for the summer months. Each chairman shall receive a salary commensurate with his
rank, experiepce and professional competence in accordance with the agreed upon
salary scales,

Durstion of Apvointment -~ The initial appointment of & departwent chairman shall
be for a three-year period and it may be renewed for terms of thres years each
upon the recommendation of the dean subject to conditions set forth below. No
chairnan may serve more than four consecutive terms for a total service of twelve
years commencing with this agreement. If a department chairman chooses to resign
before the end of his term, an acting chairman shall be appointed by the
Presideni upon the reccrmmendation of the dean of the college in consultation with
the mexbers of the depariment.

Recommendation for Retention or Dismissal - The President's reappointment of a
chairman shall be made with the advice of the dean of the college, who shall
meet with and receive the vote, if taken, of the full-time members of the
department on a continuing appointment with the rank of instructor or above.
The vote, if taken, together with written recocimendations which the dean shall
solicit from those faculty who may choose to submit them, shall be forwarded
by the dean together with his own recommendation to the Vice President for
Academic Affairs and to the President no leter than May )/ of the second year
of the chairman's term. If the President does not accept the recommendation
of the dean and the department, he shall explain his reasons for doing so to the
dean and the department.

If, in the opinion of the President or by a petition signed by two-thirds
of the department with reasons in writing stating that the department
chairman is not properly fulfilling his responsipilitles, the President
may terminate the appointment of a chairman.

The provisions of Article L.6 are subject to the grivvance and arbitration
procedure.

Summer Recontracting - When in the opinion of the dean and the Vice
President for Acacemic Affairs the requirements of the position make it
necessary, & chairman on an academic yeer eppointment shall be given the' "
privilege of recontracting for the summer on the same basis as other

“
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faculty. A chairman on a calendar year contract will accumulate leave
on the same basis as other calendar year faculty and he shall use it at
his own discretion during the year with the concurrence of the dean,

Summer Re¢placement of Chairmen - A chairman on academic year contract

who does not recontract for the summer when the rcquirements of the position
make it necessary as determined by the dean and the Vice President for
Academic Affairs, may designate with the concurrence of the dean a senjor
ranking faculty member within his department ‘to act on his behalf during
the summer term. Such faculty member shell receive a salary equal to that
for teaching one summer course.

Position after Retirement, Dismissal or Resignation - A chairman may resign
his position at any time within the specified appointment period without pregu-
dice. While he will normally give notice of one year, he may step down at
any time, at which time an acting chairman shall be appointed by the President
as noted above (4.6), pending selection of a replacement through the Search
Committee. A chairman who has resigned his position, provided his rank is
tenured and he is not retiring or resigning from the University, will be
placed on an academic or calendar year cortract depending upon the practice
which prevails within his department. If he held a calendar year contract
and he is appointed to an academic year contract with the resignation of his
chairmanship, his salary shall be adjusted *o a figure no lower than the
equivalent salary on an academic year contract basis.

ARTICLE V

NON-DISCRIMINATION CLAUSE

The provisions of this agreement shall apply to all persons covered by
this agreement without discrimination on account of sex, race, color,

"

. national origin or creed, nor will there be discrimination in respect to

hiring and retention or any condition of employment because of membership
in or activities on behalf of the Association.

As sole collective bargaining agent the Association will accepf into
membership all eligible persons in the bargaining unit without regard to
sex, race, color, naticnal origin or creed. !
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ARTICLE VI

CONSULTATION WITH PRESIDENT AND COMMISSIONER

The President or his designve shall meet with representatives of the
Association, and representatives of the Association shall meet with the
President or his designee once each semester for the purpose of discussing
proper subjects of collective negotiations that may arise during the life

of this agreement or subsequent agreements and tu discuss those matters
necessary to the implementation of this agreement which are local in nature,
provided each party gives fifteen (15) days written notice to the other party
advising of a date and time for meeting and provided each party submits &
written agenda no less than five (5) days before the scheduled date of the
m2eting. :
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fhe Commissioner or his designee shall meet wit representatives of the
Association, and representatives of the Associa..on shall reet with the
Ciumissioner or his designce once each semester “or the purpose of discus-
sing proper subjects of collective negotiations -hat may arise during the
life of this agreement or subsequent agreements « 1d to discuss those matters
necessary to the implementation of this agreemeni, provided each party gives
fifteen (15) days written notice to the other par:y (including a copy to the
President) advising of a date and time for me2tin, - and provided each party
submits a written 2genda no less vhan five (5) dasy s before the scheduled
date of the meeting. .;

Nothing contained herein shall prevent the Association from consulting with
the Commissioner and the President at times other than those set forth above,
if matters of mutual concern arise of an urgent or emergency nature.

ARTICLE VII

FRINGE BEREFITS

Health Insurance - All faculty members covered by this agreement are subject to

and have the benefits of the State Health Insurance Program.

1ife Insurance - All faculty memwbers covered by this agreement are subject to end
bave the benefits of the State Group Life Insurance Program.

Dige»ility Insurance - Ali faculty members covered by this agreement are subject
to and have the benefits of the State ERS or TIAA Group Insurance Policy
vhichever epplies, in acccrdance with rules and regulations of such systems.

Retirement Program - Full-time members of the faculty who are exempt from the
merit system of the State of Rhode Island shall be required to participate in
the Teachers Insurance and Annuity Association (TIAA) retirement program after
two years of service and attainment of age 30 as a condition of employment and

as provided by law. Faculty members who are members of the Rtode Island Frployee
Retirement System at the time of employment shall be excepted, Participation is
permitted, on a voluntary basis, on completion of two years of employment for
eligible employees under 30 years of age. ’

Tuition - General fees or course charges for all full-time faculty members may be
waived when they underteke a regular study program at the University. Spouses

and children of full-time faculty who are not full-time students may be registered,
with tke approval of the Registrar, for no more than three courseés up te and in-
cluding 11 credits in any one semester for undergraduate work and no more than tvo
courses up to and including 8 credits in any one semester for gradutte vork.

Spouses ond children of full-time faculty, enrolled full-time or part-time in the
University, degrce or non-degree candidates, shall pay all regular University fees
except the General Fee. Children eligible are those who are unmarried and under
age 21 at the time of original registration and who remain continuously registered.

ARTICLE VIII

SELECTION OF DEANS

Whenever a vacancy occurs in one of the following positions: Deans of- the
Colleges, Dean of the Graduate School, Dean of the Graduate School of
Oceanography, Dean of the Graduate Library School, Dean of the Diwvision of
University Extension, Dean of the Summer Session and Dean of University College,

v G =
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the President shall appoirt an advisory committee to assist in filling the

vacancy. The committee shail have five (5) mewbers drawn from segments of the

academic community most irmmediately concerned or with special knowledge of the

requirements of the position to be filled, Two (2) faculty members shall be

selected by the Association and student members shall be appointed by the

President when deemed appropriate by the committee. The comrmittee membership

may be enlarged by the President when wider representation of interest is desirable.
. 4

The advlisory cormittee shall help assemble by various means, including the soli-

citation of names by canvass when appropriate, & suitable list of candidates for ~/

the vacant office; shali screen the candidates by reviewing their qualifications;

shall make recommendations regarding the candidates to the President. -

ARTICLE IX
LEAVES

Sabbatical leave

A. A faculty member who desires a sabbatical leave, leave for Graduate Study, or
leave without pay shall apply in writing to his immediate superior, who shall refer
the application to the dean of the college. The dean shall report it to thz Vice
President for Academic Affairs. Each of these two administrative officert shall
make his recommendation for approval or disapproval of the application. The Vice
President for Academic Affairs shell refer the application to the Board of Review,
i.e.,-academic deans, Vice President for Academic Affairs and the President. If
approved by the Board of Review, the application shall then be presented to the
President for final action. Accompanying such application shall be a statement
including the reasons for the leave and a plan for carrying on the work during

the faculty member's absence, If the application for leave meets with disapproval

at any stage, the applicant ghall be notified immediately.

Provision for the cost of sabbatical leave shall be made in departmental budgets.
For this to be accomplished, an application for sabbatical leave, in the form of &
detriled written statement of purpose for the leave, shall bé submitted by May 1,
sixteen (16) months before the academic year for which the leave is requested. 1In
exceptional circumstances, late application for sabbatical leave may be considered.

B. Procedure and Pay - A member of the faculty who has served full-time for at
least six (6) years, who has the rank of assistant professor or above and who has
tenure_chall be eligible for sabvatical leave. In exceptional circumstances,

—

RIC

sebbatical leave may be granted even though the faculty member has not served on
the faculty for the full six-year period.

C. If applications for leave exceed the number that cen feasibly be granted without
Jeopardizing course offerings or other work of a department, selections for approval
shall be besed on the number of years of service since the granting of the last
sabbatical leave, :

D. Sabbatical leave shall be granted for graduate study, post-doctoral study, re-
search or other professional improvement for a period of one (1) year at half pay,
or for one-half year at ftll pay.

E. Sabbatical leave shall be granted with the understanding that the recipient
shall, upon the termination of the leave, return to his duties at the University
for at least one (1) year unless, by mutual agreement between the faculty member
and the President, it is deemed inadvisable for him to do so. At the close of the
period of lecave, the faculty member shall file with his dean a report of his pro-
fessional activities during his absence,

T P, n the completion of the contractual year during which the sabbaticael leave

is taken, the faculty member shall bezin acain to cectrmIats Jratre ot ...
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credit, becoming eligible for an additional sebi :tical leave upon the accurula-
tion of an acditional (minimum) six-year pcriod f service credit.

G. If a faculty member shall serve more than six f6) years before his first
sebbatical leave, or between sabbatical leaves, te additional years beyond
8ix (6) shall not be credited toward the service-.redit requirement for the
next or any subsequent sabbatical leave. [

H. However, e faculty member whose approved sabbat .cel leave has been deferred

or postponed btecause of replacement or other opera ional difficulties, shall begin
to accumulate service credit for his next sabbaticit]l leave as of the scheduled
start of the deferred or postponed leave but not inéluding the time, if any,
eventually spent on the deferred or postponed leave.

1, If the University service of a faculty member is interrigted by leave for
military duly, one year of such leave may be credited once tvo the sabbatical-
leave service-credit minimum requirement of six (6) years, However, regardless
of the number of years of service top his credit, a faculty member on leave for
military duty must return to his duties at the University for at least one year
before he ic eligible for sabbatical leave.

J. If a faculty member shall transfer to the University from another institution
in the state college system, he shall be-credited, if it is earned, with at least
three years toward the sabbatical-leave service-credit minimum requirement of
six years., Additioral service credit toward sabbatical leave shall be a matter
of negotiation at the time of {ransfer,

K. While on sabbatical leave, a faculty member shall be permitted to receive

travel expenses, fellowships, grants-in-aid or other financial assistance from

sourceg other than the University provided he is not required to perform duties
detrimental to the objectives for which his leave period has been granted. How-

ever, if he accepts employment for pay during the leave period, his University
compensation will normelly be reduced by the amount necessary to bring his total :
compensation for that period to & level comparable with his normal professionsl income,

L, Kothing in this section on sabbatical leave shall be construed to mean or imply
that two consecutive periods of sabbatical leave after twelve,(lz) Oor more years
of continuous service are permitted.

M. A sabbatical leave will ordinarily not be scheduled to begin later than four (k&)
years prior to the employee's sch2duled retirement date., The total number of re-
placement positions for persons on sabbatical leave shall not exceed 5% of the
total full-time faculty. p

Ve = .

9.2 Leave for Graduate Study - A member of the faculty who las served full-time for
at least three (3) years may be granted a leave of absence to pursue graduate

. study. This leave shall be granted for & period of one (1) year at.one-quarter

pay with the understanding that the recipient shall, upon the termination of the
leave, return to his duties at the University for a period of at least one (1)

year, Application for leave shell be made in accordance with the time schedule
prescribed for sabbatical leave in 9.1(A) above. Shortly after his return to

/
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duty, the faculty member sha'l file with his dean a report of his professional
activities during his absence. Only non-tenured faculty may apply for this
leave,

Sick Leave ~

A. If accident or sickness renders any faculty member temporarily incapable
of performing his duties, sick leave shall be granted by the University
according to the following plan: ‘ _

B. A faculty member who has served for two (2) years or less may be granted
up to one month's sick leave with full pay.

C. For each subscquent year of service beyond two (2) years, he may be granted
an additional half month of sick leave until the accumulated total reaches a

maximm of twelve (12) months. S

D. If & faculty member shall transfer directly to the University from another
institution in the state college system, he shall be credited in full for all
sick leave accrued at the other institution.

E. A facul%&ﬁﬁember who has used his entire sick leave allowance and is still
ungble to resume his duties, shall either apply for & leave, with or without
pay, or resign. Final determination of his status shall rest with the President.

F. The granting of leave for incapacity not fully covered by A above or involving
unusual circumstances, shall be at the discretion of the President.

Return to Duty after Leave - Normelly, a member of the faculty shall return to
at least the same rank and salary he had at the University at the time his

"leave began.

Maternity Leave - Upon request, faculty members who are pregnant shall be
granted a leave of absence without pay for the semester in which they shall
reach the fifth month of pregnancy. Upon request, the leave may be extended
until one (1) year after the birth of the child,

Credit for tenure shall accumuilate during such leave of absence. A faculty
member granted maternity lcave shall be permitted to reduce the amount of
leave without pay by use of earned vacation credits, if any.

Leave Without Pay - Leave of absence without pay shall be granted to a member
of the faculty for good cause by the President. A leave normally shall not
be granted for a period of more than one (1) academic year. In exceptional
circumatances, however, leave without pay for a period longer than one (1)

year may be granted.
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9.7 Annual Vacation - The annual vacation for & meuber of the faculty on the
caicndar year (twelve month) basis shall total twenty-two (22) working days.
Working days shall refer to five deays per week, Monday through Friday, ex-
clusive of scheciuled holidays.

‘Vacation time shell be allowed to accumulate to a maximum of forty-four (L)
working days. However, the time and the number of days of the vacation to be
taken are to be mutually agreed upon in advance by the faculty member, the
departnent chairman and the Dean or director.

There shall be no vacation granted for less than six (6) months of service
but thereafter vecation for service during part of a yeer shall be prora‘ed.

9,8 Termination - When the service of a calendar year employee is terminated by
resignation, retirement or death, if such employee shall not have used )
actual vacation time equel to the vacaticn credits outstanding on his accouvnt,
he or his estate, shall be entitled to receive full pay for each dey of
vacation leave to his credit as of the date of termination, with the following
exception: If an employee requests release from his coniract before the end
of the fiscal year, he shall forfeit all vacation credits for that year and any
credits previously accurmlated in excess of twenty-two (22) days.

9.9 Military lLeave - Every employee covered by this agreement who has left or
shall leave his position by reason of entering the armed forces of the
United States (whether through membership in the Reserve of the United
States Military or Haval Forces or in the National Guard, or by reeson -
of enlistment, induction, commission or otherwise) and wkho has been em-
ployed for 180 or more calendar days within the twelve (12) months next
preceding such entrasnce into the armed forces is entitled to and shall be

- grented military leave of absence from the said positicn commencing with
the time of leaving said position for said purpose and continuing throughout
the duration of said absence required by the continuance of service in the
armed forces. Such leave cf absence shall be deemed %o have expired six (6)
months after the date of Gischarge from or autinorized seperation from active
duty as a memper of the armed forces. Re-enlistment or other continued
service in the armed forces resulting from a choice by the employee shall
serve to cancel such leave.

At the conclusion of such wmilitary leave of absence, the employee shall
be returned to his position subject, however, to any law or rule which
may hereafter be enacted affecting such right of return or defining the
conditions under which such returns may be made.

9.10 E;litary Treining Ieave - Employees covered by this agreement, who by reason
of membership in the United States Military, Naval or Air Reserve or the
National Guard, &ere required by the appropriate authorities to participate
in training activities or in active duty as a part of the Federal militery
force, shall be granted military training leave with pay not to exceed .
fifteen (15) days in any onc calendar year. Should the employee be required
to participate in such training activities for a period greater than
fifteen (15) dzys, he shall be granted leave without pay for this purpose.
During the period of military traiiing leave with pay, the employee shall
accrue sick leave credits. .
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Such training ectivities a: defined in this section shall not include weekly
drill nights or similar drili periods lasting less than one day or training
periods voluntarily enguged in by the ecmployce beyond the training period
required generally of the members of the respective armed service.

ARTICLE X
MEMEERSHIP LISTS

10.1 The University shall provide not later than October 15 and February 15 of
each year, a list of all new facuity app01ntments and withdrawals within the unit,

ARTICLE XI
SALARIES

11.1 Salaries for full-tlme faculty will be in accordance with Appendix A of this
agreement,

ARTICLE XII
s HON-RENEWAL ’

12,1 Notice of Non-Renewal -~ Notice of Non-Renewal, or of intention not to recom=
mend renevel of faculty members in the ranks of assistant professor, associate
professor, and professor who have not yet acquired tenure shall be given in
writing, in accordance with the following standards: 1) not later than
March 1 of the first academic year of service, if the appointment expires at
the end of that year; or, if & one-year appointment terminates during an
academic year, at least three (3) months in advance of its termination; 2) Not

" later than December 15 of the second academic year of service, if the appoint-~
ment expires at the end of that year; 3) at least one academic year before the
expiration of an appointment after two or more years of service,

12.2 Promotion of Instructors -~ Contracts shall be given an instructor for a maximum
period of four (4) years. At the end of each contract year, the instructor
shall be eligible for reappointment in rank, contract termination or promotion.
If the instructor is not to Lt reappointed, he must be informed at least three
months in advance of termiration, except that at the end of the third year, if
it is knowvn that the instructor will not or cannot be promoted at the end of
the fourth year, the instructor must be informed of this fact before he signs
his fourth year contract. Any instructor vho remains through the fourth year
with the assurance of reappointment at the end of that year, must a2lso be
assured of promotion to an assistant professorship effective at the beginning
of the fifth year. Nothing in this paragraph shall be construed to mean that
an instructor cannot be promoted before the end of four years.

ARTICLE XIII

RETRENCHMENT

13.1 Retrenchment as the result of financial or program curtailment shall be
applied in the following manner:

A, Termination of cmployment of incumbents of positions which are subject
to retrenchment shall be made from among incumbents holding the same or
similar positions in the unit, depariment or program, as zppropriate.

[ERJ!:‘ B. Under the normal circumstances, and consistent with the educational mission of
the department or program affected, termination shall first take place as follows:

« et -
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(1) Among the part-time employees in the depariment or program before full-
time cmployses are terminated,

(2) Amopg fll-time employees. holding academic rank, such termination shall

be made fron those holding temporary appointments, and from those holding

term appointments before the termination of employees holding continuing

appointments. Such -oval shall be made in the inverse order of appointment
thin each such g

(3) Among full-time professional employees, such termination shall be made
in the inverse order of original appointment, provided, however, such removal

" shall be made from among eaployees having temporary appointments before the

removal of employees having term eppointments.

C. The President will notify the persons affected as soon as practicable
recognizing that, where circumstances permit, it is desirable to provide at
least one semester's notice,

D. Persons removed as 2 result of retrgnchment shall be advised of the op-
portunity for reemployment in the same o? a similar position at the Univer-
sity for a period of two years, and must accept such offer within 15 days
after such offer, such ezcceptance to take effect not later thaan the begin-
ning of the semester irmediately following the date such offer was mede,
The University shall mzke every reasonable effort to place an incumbent so
separated witbin the University, provided that & swmitable position for
vhich the person is otherwise qualified is availeble for such appointuent.

E. The origiral appointment shall mean the date of first appointment to
University service, followed by continuous and uninterrupted service within
the University up to the time of reduction and abolishment of positions.
Afuthorized leave of absence at full salary or witbout salsary shell not be
deemed an interruption of service with the University. 1In the event an
jincumbent believes such date has been incorrectly determired, he shall so

" advise the college, and indicale the date he believes tc be correct.

1.1

ARTICLE XIV
ACADEMIC FREEDOM

Feith in the fundamental importance of freedom forms 2 major theme in the
history, govermment and tradition of the State of Rhode Island and
Providence Plantations and of the United States of America. Freedom is
also recognized on practical grounds as vital to the scholar in his search
for and dissemination of truth., Although academic freedom is not written
into law, it is well established in custom and grounded in traditions of
long standing in the colleges and universities of the Western world, pro-
tecting professional scholars and teachers from interferesnce with their
obligation to pursue truth. Though it is a specific kind of freedom
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pecwliar to mexbers of the teaching professic in higacer education, its
benefits ritinmately escerue us mrach to the pub. .¢ at lexge as to the
scholars thoadelves., In fact, the present ecc of accelzrating changs
emphesizes tnat education must stress develop:: 2t of the capacity fox
critical thougnt, a capacity that can be achie 2a only waen frecdom in
inquiry sand discussion prevail. ‘Therefore, in ' ccordance with tLe ideals

-of state and nation, and in order that the inst itutions uiuder its juris-

diction might perform well the functions for wiz ch thzy are established,
the Board of Regents affirms its unqualified aﬂ(~ptance of the pr1nc;vle
of freedom in inquiry and expression. ;
Academic freedom has been defined and codified in e statement of principles
that was prepered by recpresentatives of the American fAssociation of University
Professors and the Association of American Colleges. Adopted by both
organizations in 1941 and later endorsed by many other professional and
learned societies, it is known as "The 1940 Statement of Principles onr
Acadenic Freedom and Tenure". The Board of Regents ard the University of
Ruode Island unconditionally endorse the 1940 Statement, including the
followling pertinent passages:

"Institutions of higher education are conducted for the common good and
not to further the interest of either the individual teacher¥* or the insti-
tution ac a vwhola., T.e cormon good depends upon the free search for truth
end its fre2 exposition,

"Academic freedom is essential to these purpoces ond epplies to both teaching
and research. Freedom in research is fundumenial to the advancement of
truth, Academic freedom in its teaching aspects is fundsmental for the pro-
tection of the rights of the teacher in teachins eand of the student to
freedom in learning. It carries with it dutiss correlative with rights.

"The teacher is entitled to full freedom in research and in the publication

of the results, subject to the adequate perforriance of his other academic
duties; but rescarch for pecuniary return should be bzased uror an understanding
with the authorities of the institution.

“The teacher is entitled to freedom in the clascsroom in discussing his
subject, but he should be careful not to introduce into his teaching contrc=-
verzial matter which has no relation to his subject. Limitations of acadenmic
freedom because of religious or other aims of the institution should be
clearly stated in writing at the time of the eppointument,

"The college or university teacher is a citizen, a member of a learned pro-
fesgion, and an officer of an education institution. Yhen he speaks or
writes as a citizen, he shculd be free from institutionel censorship or disci-
pline, but his special position in the community imposes special obligations.
As a man of lea.ning and &n educational officer, he should remcmber that the
public nay judge hips profession &nd his institution oy his utterances. Hence
he should at all tlmes be accurate, should excrcise apvropriste restraint,
should show respect for the opinions of others, and should wnke every effort
to indicate that he is not an institutionsl spokesman”,

*ne word "teacnert s uvsed in this docuxent is understood to include the
investigator vno is atiached to &n acedemic izstitution without teaching duties.
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Trie university feculbty renber is a citizen and lixe other citizens,
shoulid be free to enzage in political activitic* co far ac he i5 able to
do sz consictent with his obligations as & facv ty nember.

Murry kinds of wmolitical activity (e.g., holding sart-time office in a
political party, secking election to any office 'zder circumstances that

do not rcquire extensive compaigning, or serving %Wy rppaintirent or election
in a part-time political office) are consistent - ‘th effective service as

& manber of & faculty. Other kinds of political :ctivity (e.g., intensive
carspaigning for elective office, serving in a state legislature, or serving
a limited term in a full-time position) , Will often require that the
faculty ncmber seek a leave of absence from the university.

A lcave of absence inecident to political activity should, vhen practicable,
come under the university's ncrmal rules and reguletiors for leaves of
ebsence without pay.

ARTICLE XV

CGXYLAINT AND GRIEVANCE PROCEDURE

Comalaint Procedure - For the purpose of this agreement, a "camplaint” nay
ve any point &t issue in vhich a faculty member feels his rights or benefits
provided for under this coatract have not dbeen aiforded.

Lny faculty memoer in the bargaining unit or the Association on behelf of the
faculty member ray lodge an informal complaint. A complaint may, but need not,
conscitute 8 grievance. If a faculty menber in the bargaining unit hes a com-
©)aint, it shall be processed through the informal grievance procedure as
hersin set forth,

Informal procedure for hundling comovlaints - Any faculty wember in the bargaine-
ing unit may present and «iscuss his complaint either with or without a repre-
sentative of the Association with the Departrment Chairman involved and such
presentation and discussion shell be entirely informal, Any settleument, with-
draval or disposition of a complaint at this informal stage shall not con~
stitute a binding precedent in the settlemsnt of similar complaints.

Grievance Procedure ~ For the purpose of this agreeasnt, the term "gricvance”
means any difference or dispute with respect to the interpretation, applicution,
or violation of any of the provisions of thia agreement, that shall be
presented in writing.

. ?
There shall be a grievance procedure as follows: X Je

a. A written grievance shall be resented’gy the aggrieved faculty mcitber and/or
by the Association within ten (1o§ calendar days after the faculty pembur knew or
shoulé have known of the occurrence of such gricveace.

b. An sggrieved shall discuss his problem with his Association reprecentative
and the Dsan vho shall attespt to settle the prodblea within five (5) calendar
days. In the event there is no resolution oy the Dean, the grievance shall
automatically proceed to the next lecvel.
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c. If the grievence is not resolved according to section (b) above, the
angrieves endfer the grievance casmittee of the Association shall meet within
tnree {3) calendar days with thie President or his designee. He shall ronder

a decision in vriting to the Association and the faculty member vithin ten (10)
calcndar days.

d. If the grievance is still not resolved according to section (¢) above, upon
request the Cozmissioner of Education or his designee shull grant an informal
hearing to the azgrieved and/or the Association representative and shall reander
a decision in writing to the Ascociation and the faculty member within ten (20)
calendar days after completion of the informal hearing, according to rules and
regulations published by the Commissioner,

e. Either party to this agreement shall be permitted to call witneasses as part
of the grievance procedure. The President on request, will produce payroll and
other records, as necessary. The Association representative will have the
right to assist the aggrieved at any step of the grievance procedure,

Nothing contained herein deprives an individual faculty member of the right to

process his gricvance under this article without Association representation,

However, the Association may participate in exy grievance proceeding. If such

grievance is processed without Acsociation representaticn, the facts of said
vance will b2 furnished to the Association.

£. It is also agreed that in all cases of [dirris3al the rieved and/ox the
Association committee may go irrrediately to Section 15.2.;?5) of the grievaxce
procedure. It is further agreed thai either party to this agreement may submit

a grievance to each other and proceed immediately to 15.2.2(c) abdove,
\\\~\f~;:\\lny grievance not resolved in levels (a) through (c), shall automatically
proceed to the next level.

h. Tne periods set forth atove are essential to the grievance procedure. Any
grievunce not filed within said limits shall bo dizmissed.

4. Time limits may be waived Dy agreement in vriting by the parties, including
the grievant,

Arbitration -

15.3.1 Al) submissions to arbitration must be made within two (2) veeks after the
grievance procedure decision under Section 15.2.2(4).

15.3.2 If a grievance is not settled under Section 15.2.2, such grievunce shall, at
the request of the Arsociation, be referred to the Anerican Arbitration X
Asgociation in accordance vith its rules then obtaining,

15.3.3 The decision of the arbitrator shall be final and binding upon the parties,
The oxpense of such arbitrations shell be borne equally by the pastiss,

15.3.% Only grievances arising out of the provisions of this contract relating to the
application, interpretation or violation thercof, may be sulmitted to arditration.

R
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Tne Burden of Proof under the Irievance-A=bit: :tion Prceess -

In ony cas¢ of non-renewal, the burden of proo” of the derniel of <duc process,
legel rights, academic freedom, arbitrery or ci 'ricious action shall dbe on
the grievant, wnich proof shall be by a preponc ru.nce of evidence.

In any case of dismissal under tenure, the burd. 3 of proof shall be cn the
Universzity, which proof shall be by clear and cc Jvir.cmg evidence,

In cases dealing with non-renewal, promotion and a.ward of tenure, the burden
of proof shall be on the grievant, vhich proof shall be by & preponderance of
evidence. The factors to be considered will be those cnumerated in the
Article titled Annual Review, Section 18.5, insofar as they apply.

ARTICLE XV1

SELECTION AND APPOINTMENT CF NEW FACULTY MEMBERS

All pembers of & department at the rank of in .ructor and above shall be ine
formed of vecancies and nev positions within their departments by the
departzent chajirman.

Unless circumstences prohibit, a departrent meeting shell be held to determine
the basic specifications of each position to be filled, including academie
cred~ itials and experience in teaching and research.

The chairman will review all applications received with all those members

of his departzent who hiave full-tine regular and continuing university appoint-
pent and chall report to the dean of the college candidates to be persunelly
joterviewed,

When cendidates are brought to the canpusz, departzment members shall be inforned
and arrangesents sheall be made for the candidate to meet with aus rany departnent
menbers as possible. The candidates schedule of visita shall also include the
dean of the college involved and normally the Dean of the Craduate School. The
Vice Precident for Acadexmic Affairs snd the President of the University shall
at their request be included in the interviev.

The chairman shall seek the opinions of all those meabers of his departuent

vho hauve full-tize regular and continuing university appointrent on their choice
of candidztes before his final recoxmendation for appointrent is gubajtted to
the dean of the college.. The chairman's recarmendation shell include a report
of thes coxments of those membeors of the departizent who were coasulted,

The quest.ion of teaching effectiveness shall be une of the principal faztocs

in deciding faculty appointments (except vhere research is to bte the solie
assignient), Those responsidble for recxmuending the appointment of necw faculty
merpders nhall zake & reesonadle effort to determine a candicdate’s teacting

affectiveness,

Each candidate who {2 appointed chall be inforzed in writing by the departmwent
chairzman of the personnel policies of particular izmportance to new staff
mexbers and of his specific official duties,
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If the appointment is appro.2d by the daan of the collece, he shall recommend
the appointment of the candidate to the Vice President for Academic Affairs,
who, if he approves, makes a recamucn2-tion %o the Presidéent, If the
President approves, he shall appoint the faculty member,

When the majority of a department Judges that the size of their department

makes it difficult for all members to participa*e in the selection procedures,

the Cepartment may form a selection comuitiee to act in its behalf,

Departmental selection committees shall be elected from mezvers of the department
and shall be representative of all acedemic ranks in the' department, It shall
asgume the powvers and duties of the department in the selection procedure., The
departmant chairman shall serve as chairman of the selection committee.

ARTICLE XVII

INDIVIDUAL CONTRACTS

The University shall enter into annual individual employment contracts with
menbers of the faculty provided that said contracts shall be subject to and
not in coaflict with the provisioas of this collective bargaining agrecment,
Coples of the individual contracts shall be furnished to the Association . ‘
within thirty (30) days after execution,

Normally, the duration of the initial contract for a faculty member (instructor
through professor) shall be two years; subsequent contracts may be for one, two
or three years provided the contract does not obligate the University beyond
the mandatory tenure decision date or the date tor mandatory decision for
promotion from instructor to assistant professor.

' Initial contracts for periods less than two years may be awarded in the event

of faculty leave replacexents, research arrangements, and similar limited-
service arrangements. Contractual arrangemsants discussed here relate ox-
clusively to faculty status and do not apply to any adninistrative appointment
such as chairran, dean, etc. Each contract issued will explicitly indicnte

the durstion of that contrect. Miltiple-year contracts shall in no wvay in-
validate or affect the requirements and procedures for annual salary review

or praxotior and tenure considerations, Diznissal of a faculty nesrer for
cause prior_to the expiration of his mltrﬁio-year ¢oatyEeY Vi1l Ye adminfatered
1n the soe. panner 88 any dismissal” tor cause. T r—
‘l'hc provisiou of the Above appl.y to all 1nd1v1dua1 contracts vhich become
effective July 1, 1973 and thereafter,

ARTICLE XVIIX

THE ANRUAL REVIEW

The annual reviews, vhich shall be the basis for recomzendations for retention,
te.ure, and pramotion, shall be conducted by the depart-eat chairman for each
faculty member in his departnent and shall be sutaitted to the dean cof his
college in writing by Decexber 15 of each year. Accees to the anmual review
will be licited to the frculty veaber, his chairran, dean of the college, Vice
President for Academic Affeirs, and the President, excedt as may be used under
Article XV. It shall be the duty of full-tinme and continuing members of the

faculty t.o assist the chairman ia 01:3 evu.hu oa of candidates for retention,
tenure, and proaotion (Sce Section
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The departmcent choiraan shall prepare a report amwswdly in vhich he shall
recrisend every newver of his departzmeant for retention in his rank, or pro-
moticn to @ higher ronk, or for non-reneval 57 his contract. Where, through
promotion, if granted, the faculty member becomes eligible for tenure because
of the higher rank, itaure end promotion shall be considered at the seme time.
Prior to preparing this regort, the departwment chsirman shall consider all
the ecvaluations subnitied by full-time and continuing menbers of his department
at current or higher rank than the feculty membver beinz concidered, This
report shall be in the hands of the dean of his college by December 15 of each
year, and the views of the department faculty mexbers shall be surmarized
anonymously and comunicated to the Dean in this report. Each faculcy member
shall, upon request to his chairman, be given the privilege of rerding the

* chairman's report concerning him,

The department chairman shall also prepare & report annually in wvuich each
member of his department eligible for tenure is recommended for tenure or recom-
mended for denial of tenure at that time, Prior to preparing this report, the
departoent chairrian shall consider all the evaluations submitted by tenured
maxbers of his department. This report shell be in the hands of the dean of
his college by April 1, and the views of the departuent faculty members shall be
summarized anonymously and corsunicated to the Daan in this report. Each faculty
member shall, upon request to his cheiiman, be given the privilege of reading
the chairman's report concerning him. For cases for wnich mandatory tenure
decisions (sec Section 22.5 of Article XXII titled "Eligibility for Tenure" for
definitior) are necessary, the report relating to tenure to become effective
July 1 shall be submitted to the dean by April 1 of the previous calendar year.

Evaluations from the full-time and continuing faculty members shall be in writing
and shall include consideration of the quality and quantity of the cendidate's
profcssional work performed in the past and an essessment of how he cean be ex-
pected to perform in the future, Categories of performance are enuxcrated in
Section 18.5 belov. The performance of the crndidate in each category shall be
rated and narrative statexents in support of eny or all ratings may be aprended.
Written evaluations of members of the dcpartment will be signed, but the identity
of the evaluator will be kept confidential by the chairman,

In addition, members of thc full-time and continuing faculty as specified in
Sections 18.2 and 18.3 above may indicate on & ballot conducted by the departzent
chairzan, vhether the candidate shcald de proznted or granted tenure &3 the case
may be. The chairzan’s report t6 the dean shall include the results of this

ballot.
. [

For retention, tenure, and promotion, the review ghall be cozprehensive and
cover the faculty mexber's entire professional career, The review will include

the following:

A. A statement by the chairman of the gpecific duties and responsibilities
of the individual faculty member for the period covered by the review,

B. A broad assessrment by the chaimman considaring the qQualities and contri-
butions of the faculty membder,
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C. A ta‘bx.latlon of acccmphshments. This abulation shall include ap~
plicadle items of (with recpect to Paragraph 4 above), but not be limited to,

the folliowing:

k}

1) Contributions to the instruction progran including new course designs,
new or altered programs, or other efforts which have enhanced the instructional

progranm, \

W

2) Journal articles and books published or a‘».‘cepted for publication.

i
3) Papers presented, {

4) Research accomplishments (a list and discussion).

5) Funded and ‘won-funded research programs with which the faculty member
has been affiliated (a sumary). ‘

6) Services to the University and professional services for the capmunity.

7) Offices held in, and services rendered to, professional societies and
menberships in professional and honor societies.

8) Special gervices such as journal editor, agency research review board, etc.

9) Student advising.

D. For the teaching faculty, the annual review shall include a list of
teaching assigmments, and an instructor eveluation by students under.such pro-
cedurcs as may be authorized by the Faculty Senate and implemented by the
Administration. A copy of the evaluation results plus an assessment of the
evaluation by the department chairman, and by the faculty member concerned, if
he so wishes, will bocome a part of the annual review,

ARTICLE XIX

STATEMENT OF PRINCIPLES ON TENURE

Statement of Principles on Tenure - The ose of any system of tenure i
two-fold: 1) to protect the individual; 2) to protect the institution.

The University during a stated mmber of years has the opportunity to observe
and evaluate the capabilities and services of a faculty member. EFEach time a
contract comes up for renewal the administration is charged with the responszi-
bility of Judging all the qualifications of every faculty member. This should
be an affirmative and not a passive judgment. Upon this Judgment must be based
a decision not to reappoint those wvho have failed to acapt themselves to the
standards of this institution, or to promote those vho have achieved beyond the
normal expectations or who have performed satisfactorily over a period of years,
No system of tenure will work unless the administration acts with firmness in
not renewing coatracts of those who are not adapted by training, experience or
temperaxent to the institution, It goes without caying that lack of success
here does not necessarily imply lack of success elsewhere. In most instances,
personz wnose contracts are not to be renewved should be aided by the administra-
tion in obtaining another position.

g -
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Alter a faculty number has served his apprenticeship for a specified number of
ycars and has been found worthy of rctention on the faculty, he should be
granted terure and be given the assurance of continuous appointment which csnnot
be terminated except for cause after the individual has been accorded the rights
of due process if he elects to seek them as hereinafter provided.

Dismissal under Tenure - A member of the teaching, research or extension faculty
who has becn granted tenure may not be dismissed except as provided in the
following statement on tenure formulated by a joint conference of comnittees from
the Association of American Colleges eand the American Association of University
Professors.

Termination for cause of a continuous appointment, or the dismissal

for cause of a teacher previous to the expiration of a term appoint-

ment should, if possible, be considered by both a facully comuittee

and the governing board of the institution (or its designee). 1In all
cases where the facts are in dispute, the accused teacher should be
informed in writing of the charges against him and should have the op-
portunity to be heard in his own defense by all bodies that pass Jjudg-
rent on his case, He should be pgrmitted to have an adviser of his own
choosing who may act as counsel, There Should be a full stenographic
record of the hearing aveileble to the parties concerned. In the hearing
of cherges of incompetence, the testimony should include that of teachers
and other scholars, either from his own or from other institutions.
Teachers on contiruous appointment who are dismissed for reasons not in-
volving moral turpitude should receive their salaries for at least a
year from the date of notification of dismissal whether or not they are
continued in their duties at the institution,

The University of Rhode Island accepts the above statement &8 its buisic policy
governing dizmissal under tenure, with the following modification: all pro-
visions of the peragruph shall apply to members of the extension and research
faculties who have been granted tenure as well &8 to teachers on tenure,

ARTICLE XX
PROMOTION PROCESS

Promotion Process - The department chairman shall be responsible for initiating

formal proposels for pramoting the members of his departument. He shall prepare
a report annually according to procedures described in Section 18.2 of Article
XVIII titled "The Annual Review".

After receiving the written report, the dean shall meet with the department
chairman to discuss the status of each member. Following this conference, the
dean, by January 15, shall state in writing to the Gopartnent chedrran his
decision concerning each person. It shall be the responsibility of the
departnent chaimcn to notify each faculty mexzber in writing by January 20 of
the dean's decision. Reasons for the decision will be stated in writing if re-
quested by the faculty mexber,

If the department chairran and the dean agree that an individual should be
prosoted, their decision will bec sent to the Vice President for Academic
Affairs for transmittal to the ’resident no later than January 20, If the

s~
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President agrees with the deparixent chairman and the deen he shall take
the apprepriate steps to promote the individual and ‘o notify ail parties
concerred.

If the President disagrees with the decision of the dean wnd the dupartment
chairman, the faculty member shall be informed promptly, in writing, of the
President's action. The faculty member may file a writ.en grievance within
ten (10) calendar days in accordance with Section 15.2.2(c) of the grievance
procedure,
If disagreements between the department chairman and the individuel or
between the department chairman and the dean cannot be reconciled for those
serving in the rank of assistant professor for the sixth year or in the rank
of associate professor for the seventh year, the individual, who will be in-
formed promptly in writing, may file a written grievance within ten (10)
calendar days in accordance with Section 15.2.2(c) of the grievance procedure.
!
The faculty member, at any time in the promotion process, may ask that his~ °
nsme be removed from consideration. . .

Final decisions on promotion for the cnsuing academic year will normally
be made in March and notification to faculty members involved will normally
be made on or about March 15 by the President,

N
After compliance with Section 15.2.2(c) of Article XV, grieva.nc.es resulting
from Section 20.3 and 20.4 shall proceed directly to arbitration in accord-
ance with Section 15.3.2 of the grievance procedure.

/
'ARTICLE XX
TENURE PROCESS '

for initiating formal proposals for granting tenure to members of his
department. He shall prepare a report annually according to procedures
described in Section 18.3 of Article XVIII titled "The Annual Revievw".

The Process for Granting Tenure - The depa:t;nent chairman .shall be responsible
3

After receiving the written report, the dean shall meet with the depart-
ment chairman to discuss each proposal. After the meeting, the dean,

by April 15, shall state in writing to the department chairman his decision
concerning each proposal, It shall be the responsidility of the department
chairman to trensmit to the faculty member by April 20 a copy of the dean's
decision. In the event that tenure is denied and if the faculty member ’
requests, he shall be given the reasons for the denial in writing.

AR

If the department chairzan and the dean agrees that an individual should
be granted tenure, their decision will be sent to the Vice President for
Academic Affairs for transmittal to the President no later than April 25.

If the President agrees with the decision of the department chajrman and
the dean, he shall take the appropriate stcps to present the case to the
Board of Regents for final granting of tenure.
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If the President dicagrees with the decisio. of the dean end the department
chairran, he shall prompily inform the fecul 'y member in writing, of his
actions together with the reasons therefor. The faculty rdember may file
a written grievance within ten (10) days in : zcordancw with Section 15.2.2(d)
of the grievance procedure. . . \
{

For cases for which mandatory tenure decision  are required, if disagree-
wents between the department chalrman and the dean cannot be reconciled, !
the faculty member, who will be informed by A} ril 25 in writing by the !
department chalrman, may file a written grievaice within ten (10) days in
accordance with Section 15.2.2(c) 6f the grievance procedure, ;

An individual eligible for tenure has the right to initiate a grievance at
the step that tenure has been denied. If tenure is denied by the Boerd of
Regents, the individual may proceed to Arbitration in accurdance with
Section 15.3.2.

¥Where, through promotion, if grented, the faculty wmember becomes eligible
for tenure because of the higher rank, tenure. and promotion shall be con-
sidered at the same time,

The faculty member may, at any time in the tenure process, ask that his
name be removed from consideration.

ARTICLE XXII

ELIGIBILITY FOR TENURE

Ingtructors ghall not be elifible for tenure.

Assistant Professors shall be eligible for tenure when they have accumulated
five (5) gears of full-time service, credited as follows: years of service
in the rank of instructor at the University of Rhode Island; years of
service in the rank of assistant professor (or its equivalent) at the
Univerasity of Rhode Island; years of service at another accredited foure-
year academic institution in the rank of assistant professor or above, to
a maximum of three (3) years of credit. The amount of credit to be

allowed toward tenure for service at other institutions shall be indicated
in the initial contract. Tenure may be awarded to become effective be-
ginaing with the sixth, seventh, or eighth year. An individual must be
considered when he first dbecomes eligible and each year thereafter. A
tenure decision relating to the eighth year shall be a mandatory tenure
decision (cee Section 22.5).

Associate Professors who have completed a minirum of two (3) years of
full-tice service at this institution shall be eligible for tenure.

Tenure may be awarded to become effective beginning with the third, fourth
or fifth year., A tenure decision relating to the fifth year shall be a
mandstory tenure decision (see Section 22.5). Associate professors hired
prior to this agreement shall be covered by the tenure provisions of the
10th Edition of the University Manual.
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Professors shall be eligible for tenure beginning witn the first year of
full-time service. Tenure may be awarded to become effective beginning
with the first, second, third or fourth year. A tcnure decision relating
to the fourth year shall be a mandatory tenure decision (see Section 22.5).
For initial appointments with tenure, the department chairman shall consult
with all tenured members of the appointing department and report on the
recommendations to the college dean for his consideraticn prior to offer-
ing the appointment to an individual. ' '

Mandatory Tenure Decisions - Whenever a faculty member, in accordance with
Sections 22.2, 22.3, 22.h preceding, has accumulated sufficient years of
service that a mandatory tenure decision is required, one of the following
decisions must be made:. 1) award tenure to the faculty member; 2) terminate
the affiliation of the faculty member with the University. For cases in
which mandatory decisions are necessary, the recarmendation relating to
tenure to become effective July 1 shall be sutmitted to the dean by April 1
of the previous calendar year (i.e., 15 months in advance of the effective
date)., If in the instance of a mandatory tenure decision, it is determined
that a faculty member will be denied tenure, he shall be notified in writing
with reasons stated for denial by the President of the University at least
twelve (12) months in advance of the date he is required to terminate his
affiliation with the University.

Credit toward tenurc - A full scademic year of service {dating from the
beginning of the academic year) shall accrue credit of one (1) year toward
tenure. Service begun after the start of the scademic year will not accrue
credit toward tenure., Time spent on leaves of absence, sabbatical leaves,

-or education leaves shall not accrue credit toward tenure.

Should a person who has held the position of Research Associate at this
University be employed by the University at some later time in the rank
of instructor or above on a full-time basis, he shall be credited vith
one (1) year toward tenure for each two (2) yeers of vrior employment
under such title, to a maxdmm of two (2) years of credit.

ARTICLE XXIII

OUTSIDE CONSULTATION

Outside Consultation - Prior notification in writing shall bz given to the
appropriate department chairman and dean as to the nature and extent of any
outside consultation or employment assumed by any individual faculty member.
Outside consultation and employment shall not conflict with the faculty
member's contractual obligations to the University.
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ARTICLE XXIV

DUES DEIDJCTION

The State Controlier shall deduct union dues or service charge each pay
period from the wages of those members who have authorized the state to
do 8o in writing., The State Controller shall forward promptly *< the
Treasurer of the Association a check representing the amounts so deducted.
The union dues or the service charge will be specified by thne URI-AAUP.

The Board or its designee shall forward to the URI-AAUP Treasurer notice
of new employees hired hereafter within the bargeining unit.

In accordance with Title 36-11-2 of the General Laws of Rhode Island,
Discrimination because of Membership in Employee Organization Prohibited,
membership in any employee crganization may be determined by each indi-
vidual employee; provided, hoirever, that all non-rmembers shall pay to the
employee orgenization a service charge as a contribution toward the
administration of any collective bargaining agreement in an emount equal

to the regular monthly dues. Supervisory employees shall not endorse any
particular employee orgenization or, by reason of membership in any such
organization, show prejudice or discriminate toward any individual employee.

ARTICLE XXV

ALTERATION OF AGREEMENT

It is hereby agreed that any alteration or modification of this agrecment
shall be binding upon the parties hereto only if agreed to in writing by
both parties.

The waiver of any breach or condition of this agreement by either party
shall not constitute a precedent in the future enforcement of all the terms
and conditions herein.

ARTICLE XXVI

NO STRIKES OR LOCKOUTS

The Association and its members will not cause, call or sanction any strike,
work stoppage, or slowdovn, nor will the Board lockout its employees during
the term of this agreement.

It is agreed that all provisions of this agreement are binding on each of
the faculty members covered by this contract.

ARTICLE XXVII

SAVINGS CLAUSE

Should &ny provision of this agreement, or any application thereof, be
unlawful by virtue of any federal or state law, such provision of this
agrcement shall be null snd void, but in all other respects the provisions

of this agreement shall continue in full force and effect for the life thereof.

NI T
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ARTICLE XXVIII -

TERMINATION OF AGREF ENT

This agreement shall be effective as of the ;st day of July ,

1972, end shall remain in full force and effec untll the 30th day of

,,.;- -

June , 197k,

It shall be automatically renewed from year to year thereafter commencing
the 1st day of July 197k, unless either pa}ty shall notify the other in
writing &t least ninety (90) days prior to the anniverzary date that it
desires to modify this &greement.. In the event that such notice is given,
negotiations shall begin not later than sixty (60) days prior to the an-
niversary date. This sgreement shall remain in full force and be effective
during the period of negotiations and until & new agreement is emecuted.

In the event that either party desires to terminate this egreement, written
notice must be given to the other party not less.than ten (10) days prior
to the desired termination date which shall not be before the anniversary
date set forth in the preceding paragrapi:,

In witness whereof, the parties hereto have set their hands this 6th

day of __ November y 1972 .

For the Board of Regents: For the American Association

of University Professors:

gw-‘rd— be I/'M(&;

~ Chairman of Board : Presideat of URI-AAUP

\I\FM i Ru“ : /% //.rz‘//fc-f;

Pres ent of the University : Chairmen of Negotiaring Committee

<:::; 2 Jggﬁi:7;’ ?
ss1on;r—ox " Education
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APPENDIX A

SALARIES

A.l 1972-73 -~ It is agreed that faculty within the bargaining unit employed
as of June 30, 1972, shall receive a salary increase of 8% across the
board in the first year of this agreement, July 1, 1972, to June 30, 1973.

A.2 . Personnel may be employed at salaries at or above, but not below the
minimum, as stated below:

Academic Year Calendar Year
Instructor $ 7,800 $ 9,360
Assistant Professor 9,800 11,760
Associate Professor 13,000 15,600
Professor 16,200 19,440

A.3 New faculty cemployed on or after July 1, 1972 shall not receive an in-
crease in salary with the exception of those employed below the minimum

stated in A.2.

AL 1973-74 - It is agreed tha% faculty covered by this agreement shall re-
ceive a 10% acro:s the board increase effective July 1, 1973.

A.5 Personnel may be employed at salaries at or above, btu.t not below the
minimum, as siated below (effective July 1, 1973):

Academic Year Calendar Year
Instructor $ 8,580 $10,296
Assistant Professor 10,780 12,936
Associate Professor 14,300 17,160
Professor 17,820 21,384

A.6 The above pay plan is subject to Pay Board Review and approval,

A.7 Librarians who hold faculty rank shall receive the 8% across the board
increase in the first year. However, librarians who are still bdbelow
the mini;num will not be brought up to the minimum in 1972-73.

In 1973-74 librariens shall receive a 10% across the board increase.
If after such increase there are those who remain below the minizunm,
they stall be adjusted to the 1973-74 minimum effective July 1, 1973.
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APPENDIX B

WORKIOAD S'TUDY COMMITTER

A. There shall be a ‘cint Board-fssociation committee of twelve
(12) persons which shall study and make reccsmendations with respect to
a workload policy. Six members of Une comaittee shall be appointed by
the Board, at leaﬁt four of whom shall be from the University of Rhode
Island administration, and six ghall be appointed by the Association.

B. The committee shall report its findings and recarmendations to
the Board and the Association no later than June 1, 1973.

C. Recommendations of the committee vhich are accepted by the Board
and the Association shall be implexented az soon as may be feasibdble.

D. Recommendations of the committee which are not acceptable to
the Board or the Association may at the option of the Board or the
Association be the subject of reopened ncgotiations, provided that thc.
party wishing such reopened negotiations shall give notice on or before
July 1, 1973. |

E. The fuculty and the Association agree to make availadle any

inforzation relevant to this study.




APPENDIX C

* REW NERIT SYSTEM STUIY ( “MITTEE

\
A. There shal) de a joint Board-Associati a coznittee of twelve

(12) persons which shall study and make reconex:‘htionl with respect to
the estadblishment of a nevw merit system. Six meibers of the committee
shall be appointed by the Board, at least four of vhom shall be from the
University of Rhode Island administration, and six shall be appointed

by the Association.
B, The committee shall report its findings and recosmendations to

the Doard and the Association no later than Decemder 1, 1973.

C. Recommendatione of the committee vhich ere accepted by the Board
and the Association shall be implemented as soon as may be feasible.

D. Recommendations of the committse which are not acceptadble to the
Board or the Association may at the option of the Noard or the Association
be the subject of reopened negotiations, provided that the party wishing
such reopened negotiations sha)l give notice on or before April 1, 197k,
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APPENDIX D

RETIREMEXNT AGE STUDY O MITTEE

]

A. There shall be a joint Board-Associat. >n cormittee of twvelve
(12) persons which shall study and makXe recomme ‘{dations with respect
to changes in the TIAA Retirement Age. Six mb"eu of the committee
shall be appointed by the administration and six shall bde appointed
by the Associatior,

B. The committee shall report its findings and recommendations
to the Board and the Association no later than Fedbruary 15, 1973.

C. Recommendations of the committee which are accepted by the
Board and the Association shall be implemented by March 15, 1973, or
a8 soon thereafter as may be feasidle.

D. Recommendations of the committee vhich are not acceptadle to
the Board or the Association may at the option of the Poard or the
Association be the sudbject of reopened negotiations, provided that
the party wishing such reopened negotiations shall give notice oa or

before April 1, 1973.




